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Supplier Workplace Standards: Audit Waiver Application Form.
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As part of our Terms of Trade The Warehouse requires that all supplier factories comply with

its Ethical Souring Policy. (Download here.)
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The Warehouse may inspect supplier factories in order to assess their level of compliance with
the above standards. The cost of such assessments and any necessary follow up assessments
shall be born by the supplier and may be charged directly to the supplier or deducted from any
payments due. To avoid these costs and any duplication of effort suppliers may apply for an
Audit Waiver. This can be achieved by providing The Warehouse with a copy of a current
Workplace Standards / Labour Inspection report undertaken for another customer and
completing this form.
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Complete this form and then print out. Enter factory manager’s signature, date, and factory
seal. Then scan or photograph completed form (PDF or JPG format) and email to:
ethical.sourcing@thewarehouse.co.nz attaching a copy of report you are submitting in support
of your waiver application. The Warehouse will advise if the Waiver Application has been
accepted.
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Audit Waiver Application. (Enter information in the highlighted fields)
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Supplier Name {1 7 4 Fx:

Factory Name T.) "4 #k:

Factory Address T.) hihit:

Factory Contact Person T.J It & A:

Email HiE#:

Phone Number /1% 54

Labour Standards / Social Compliance report attached [ff b/57 ThruE/ 42> ToAE B 1% AR 15 -

Audit Type: (tick applicable box) # %357 Cig 7EXS DTS T-H FT#))

WRAP ICTI Wal-Mart Other
Note: SMETA reports or BSCI reports are not accepted.

Name of customer the report was provided for
AR PR P A R

Audit / Inspection firm & #%/# 2 FHLF:

Audit date # 1% H #:

Factory Manager Name T.] &#/] K47



http://docs.thewarehouse.co.nz/red/pdfs/suppliers/terms-of-trade-fy17.pdf
http://docs.thewarehouse.co.nz/red/pdfs/suppliers/ethical-sourcing/the-warehouse-group-ethical-sourcing-policy-01.17.pdf
mailto:ethical.sourcing@thewarehouse.co.nz
mailto:ethical.sourcing@thewarehouse.co.nz

Waiver Application and Declaration of Compliance #4 % H1 1% LA K¢ & 305 B

"I confirm that the attached report is an accurate and true reflection of working conditions and
practices at the above factory and was compiled without misrepresentation or reliance on
falsified documents” “FafiA AR 5 Xt T UL LT S8 /E P& TAE SRS S HEmfi e, JER RS
B AR RS AR . 7

I confirm that working conditions and practices at the above factory meet or exceed The
Warehouse’s minimum workplace standards summarised below:” “I&#iil L ET.) iafE LA TAE
A5 B sk LR B8 I B A m R R A s AR B bR . 7

1. The factory must maintain a personnel file on every employee which includes age-
identification documents and signed employment agreements. T.J A2 &4 2 TAAFEA
HME, Hrp ARERAIE W SO g X7 255 B AR P

2. The factory must prohibit prison labour, or workers who work under bond, debt or other
obligation. T.J &% i H MR ST T AR 8 52 & 285 55 SR 455 T,

3. The factory must not employ workers under the age of 16, or whatever minimum
working age is defined by local law. T.J A5 i FH & 16 J %5 sk 2ty e 1) i ik 52
JEAERS I TN .

4. The factory must enforce policies that prohibit the following: Physical, Sexual, or Verbal
abuse or harassment. T 2 BT BE DL R D) Se 48 1 DU AT R SR, PERE I SK I &
GELEE

5. Workers must receive at least the legal minimum wage. 5 T2 % /045 5k & K T .

6. Overtime hours worked must not exceed 32 hours in a six day working week. 7&—Ji T
PEANRITEOLR, MBS T 32 /Nt

7. The factory must maintain a working time clock or equivalent system that enables
workers to record their hours worked. T.] " Zific % 2% £ &0 5 5 W B Bk R4, HLATH R
LAl H I LAER [

8. Workers must be paid an overtime premium of at least 1.5 times the legal hourly rate
for all overtime hours - including any workers paid by piece rate. T.) 44 45 iH1F T A
TEW BT D1 T4 1.5 A5 EL ) SCAS A e i 18] B b BE T2 %%

9. Workers must be able to take leave from the factory without unreasonable restriction
from management. it TiEEETF L) A2 B L H T G H R ).

10. Workers must have one day off in 7 or one day off in 14 at peak production times. T. A
BFLRUTRE — RTEAEFRERI I 5 14 RIKE—K.

"I accept that The Warehouse may, if it chooses, conduct an unannounced audit at this factory
any time to verify the findings in the attached report. ( 7here will be no charge for this audit
unless findings are significantly different from those in the waiver report attached.)”

CREZ, WRPOEPET, BUTAE T REAEAT AT R LA B HEAT AN I8 0 B A% DA A A B R TR
BB . CRBAE BN R, BRIERIAZIE S Eh o Bl I RS - AT . D 7

Factory Managers Signature
1) &4

Date H#i:

Factory Seal
T) #E:
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Waiver report reviewed by # Gl 15 4% A 7

Date Hi:

Waiver Application Accepted &4t Hii% #1232 :

Waiver Application Declined #4 % H i il 45 44

Factory Advised 4 1) H= L

The Warehouse Limited, Box 33470 Takapuna Auckland, New Zealand,
www.thewarehouse.co.nz




